


Disposition of Resolutions Carried or Referred at 2023 AGM – January 30, 2024

Resolutions Directed to STS (A)
Constitution - Amendments to the Constitution require the support of seventy-five percent of those present and voting at an Annual General Meeting or Special STS Business Meeting.

A.1 BE IT RESOLVED that the following Article regarding Name replace the current Article 1 – Name.
Article 1 – Name
	Current
	Proposed

	This organization shall be known as the Superannuated Teachers of Saskatchewan and in this document will be referred to as STS.


	1. This organization shall be known as the Superannuated Teachers of Saskatchewan (STS). 
2. The STS is established as a Local Association of the Saskatchewan Teachers’ Federation (STF) by virtue of STF Bylaw 4.2.




Response: 
This change in the Constitution was forwarded to the STF for approval on June 22, 2023, which was subsequently approved.  The changes were added to the STS Policy Handbook dated July 1, 2023. 


A.2 BE IT RESOLVED that the following Article regarding Aims replace the current Article 2 – Aims.
Article 2 – Aims
	Current
	Proposed

	
1. To promote the interests of members of the STS.
2. To establish and maintain a working relationship with the Saskatchewan Teachers’ Federation.
3. To establish and maintain a working relationship with other organizations whose interests are similar to those of the STS.
4. To promote the formation of local STS Chapters in appropriate centres.
5. To maintain a continuing and supportive interest in education and the education of its members.
6. To provide leadership in matters which pertain to the welfare of members of STS.


	
1. To provide leadership in matters that pertain to the well-being of members of STS.
2. To advocate, within the scope of influence of the STS, for the collective interests of superannuated teachers, retired teachers, members and older adults.
3. To administer an Extended Health and Dental Benefits Plan that is affordable and sustainable.
4. To support the formation, growth and sustainability of local STS Chapters.
5. To establish, maintain and support working relationships with organizations whose interests are consistent with the Aims of the STS.
6. [bookmark: _Hlk139611730]To maintain a continuing and supportive interest in public education and the life-long learning of its members.
7. To establish and maintain a working relationship with the Saskatchewan Teachers’ Federation.





Response: 
This change in the Constitution was forwarded to the STF for approval on June 22, 2023, which was subsequently approved.  The changes were added to the STS Policy Handbook dated July 1, 2023. 


Bylaws - Amendments to the Bylaws require the support of two-thirds of those present and voting at an Annual General Meeting or Special STS Business Meeting.

A.3 BE IT RESOLVED that the STS annual fee for 2023-24 be $30.00 per person. 
Response: 
This update was made to the STS Policy Handbook dated July 1, 2023. 


A.4 BE IT RESOLVED that the STS annual rebate to each Chapter for 2023-24 be $1000.00 plus $8.00 per member. 
Response: 
This update was made to the STS Policy Handbook dated July 1, 2023. 


A.5 BE IT RESOLVED that the following Bylaw regarding Officers and Committees replace the current Bylaw 2 – Officers and Committees.
Bylaw 2 – Officers and Committees 
	Current
	Proposed

	1. The elected Executive shall be composed of the following:
1.1 President (also an STF Councillor)
1.2 Past-President (also an STF Councillor)
1.3 Vice-President (also an STF Councillor)
1.4 Councillors (5)
1.5 Members-at-Large (7)
1.6 Canadian Association of Retired Teachers (ACER-CART) Representative

	1.	The elected Executive shall be composed of the following:
1.1	President (also an STF Councillor)
1.2	Past-President (also an STF Councillor)
1.3	Vice-President (also an STF Councillor)
1.4 	Canadian Association of Retired Teachers (ACER-CART) Representative
1.5	Councillors (5) 
1.6	Members-at-Large (7)




	2. The Executive shall appoint the following members to the Executive and grant them voting privileges. Such appointments need not be from the elected members.
2.1 Executive Secretary
2.2 Chairpersons of all Standing Committees

	2.	The Executive Director is a non-voting member of the Executive, who will have primary leadership responsibility for general supervision of and direction over the daily activities of the STS. 

	3. The Executive shall appoint the following Standing Committees. The Committees shall consist of as many members as are deemed necessary to carry out the work of the committee. Committees shall have the power to add to the committee, during the year, upon approval of the Executive. The Executive shall have power to establish Ad Hoc Committees as it deems necessary.
3.1 Advocacy Committee
3.2 Annual General Meeting Planning Committee
3.3 Group Benefits Committee
3.4 Budget, Finance and Audit Committee
3.5 Honorary Life Membership Committee
3.6 Nominations Committee
3.7 Office and Staffing Committee
3.8 Outreach Committee
3.9 Recreation Committee
3.10 Resolutions Committee
3.11 Retirement Lifestyles Committee (all Executive)

	3.	The Executive shall appoint the following Standing Committees. The Committees shall consist of as many members as are deemed necessary to carry out the work of the committee. Committees shall have the power to add to the committee, during the year, upon approval of the Executive. 
3.1	Advocacy Committee
3.2	Annual General Meeting Planning Committee
3.3    Budget, Finance and Audit Committee
3.4    Communications Advisory Committee	
3.5	Governance and Handbook Review Committee
3.6    Group Benefits Committee
3.7	Honorary Life Membership Committee
3.8	Office and Staffing Committee
3.9	Recreation Committee
3.10	Resolutions Committee	


	
	4.  The Executive shall have power to establish Ad Hoc Committees as it deems necessary.



Response: 
This change in the Constitution was forwarded to the STF for approval on June 22, 2023, which was subsequently approved.  The changes were added to the STS Policy Handbook dated July 1, 2023. 



A.6 BE IT RESOLVED that the following Bylaw regarding Elections, Terms of Office and Vacancies replace the current Bylaw 3 – Elections, Terms of Office and Vacancies.
Bylaw 3 - Elections, Terms of Office and Vacancies 
	Current
	Proposed

	1. 1.   Elections

The Executive (President, Vice-President, Five Councillors, Seven Members-at-Large, and an ACER-CART Representative) shall be elected in the following manner:
1.1 The Nominations Committee shall present a list of declared candidates for offices in the issue of Outreach published and distributed just prior to the STS Annual General Meeting.
1.2 Nominations will be received until four o’clock in the evening of the day prior to the elections for the STS Executive.
1.3 An unsuccessful candidate for President may choose to be a candidate for the office of Vice-President; an unsuccessful candidate for the office of Vice-President may choose to be a candidate for the offices of either ACER-CART Representative, Councillor or Member-at-Large; an unsuccessful candidate for the office of ACER-CART Representative may choose to be a candidate for the office of Councillor or Member-at Large; and, an unsuccessful candidate for the office of Councillor may choose to be a candidate for the office of Member-at-Large.
1.4 Voting shall be by secret ballot, and representatives must vote for as many candidates as there are positions to be filled.
1.5 When the results of each ballot for President, Vice-President, ACER-CART Representative, Councillor or Member-at-Large have been tabulated, the name of the candidate receiving the lowest number of votes shall be dropped from the ballot, and further ballots will be taken until the required number of candidates has been selected.
Provided that, where the total number of votes received by two or more candidates receiving the lowest number of votes is less than the votes received by the candidate with the next lowest number of votes, such two or more candidates shall be dropped from the ballot.
1.6 In the event of an equality of votes which leaves the election of any position undecided, the following procedures shall occur:
1.6.1 One tie-breaking vote shall be taken. The ballot shall contain only the names of those with an equality of votes.
1.6.2 If a tie should occur after the tie-breaking vote, the position shall be determined by lot.

	2. 1.   Elections
3. 
	The Executive (with the exception of the Past President) shall be elected in the following manner:

1.1 A list of declared candidates for offices shall be presented in the issue of Outreach published and distributed just prior to the STS Annual General Meeting.
1.2 Nominations for the STS Executive received by the Executive Director up to four o’clock in the evening of the day prior to the elections shall be posted for the information of AGM Delegates and will be eligible for election.
1.3 The order of elections shall be President, Vice-President, ACER-CART Representative, Councillor, Member at Large.
1.4 An unsuccessful candidate for any position may choose to be a candidate for election in any other positions not yet elected, with the exception of the incumbent President who becomes Past-President if a new President is elected. 

1.5 Voting by Chapter representatives at the Annual General Meeting shall be by secret ballot, either paper or electronically, and representatives must vote for as many candidates as there are positions to be filled.
1.6 When the results of each ballot for President, Vice-President, ACER-CART Representative, Councillor or Member-at-Large have been tabulated, the name of the candidate receiving the lowest number of votes shall be dropped from the ballot, and further ballots will be taken until the required number of candidates has been selected.
Provided that, where the total number of votes received by two or more candidates receiving the lowest number of votes is less than the votes received by the candidate with the next lowest number of votes, such two or more candidates shall be dropped from the ballot.

1.7	In the event of an equality of votes which leaves the election of any position undecided, the following procedures shall occur:
1.7.1	One tie-breaking vote shall be taken. The ballot shall contain only the names of those with an equality 
of votes.
1.7.2	If a tie should occur after the tie-breaking vote, the position shall be determined by lot.

	4. 2.  Terms of Office
2.1 The term of office for all elected positions shall be from July 1 of the year elected to June 30 of the following year.
2.2 Should a President seek and be elected for more than one term, the Past-President shall be offered the position of Past-President for the subsequent term(s).
2.3 Should the Past-President decline the offer, the position shall remain vacant and the Executive shall appoint a Nominations Committee Chairperson and an additional Councillor shall be elected at the AGM.

	2.  Terms of Office

2.1	The term of office for all elected positions shall be from July 1 of the year elected to June 30 of the following year.

2.2	Should a President seek and be elected for more than one term, the Past-President shall be offered the position of Past-President for the subsequent term(s).

2.3	Should the Past-President choose to not serve as Past President, an additional Councillor shall be elected at the AGM. 	


	3.  Vacancies
3.1 Where the President of STS resigns during his/her term of office, the Vice-President shall assume the Presidency to the end of the term.
3.2 Where the Vice-President is unable to complete his/her term, the Executive shall elect, from Executive members, a Vice-President for the remainder of the term.
3.3 Where the Executive Secretary is unable to complete his/her term, the Executive shall make an appointment to such office.
3.4 If a vacancy occurs in the office of Councillor, the Executive shall make an appointment to the position from the members of the Executive.
3.5 If a vacancy occurs in any other elective office, the Executive may fill the position by appointment.
3.6 When a member of the Executive, not including the President, must resign before completing the tenure of office, the following procedures shall be in order:
3.6.1 A member may resign verbally by contacting the President, and shall specify the reason for the resignation, and a date upon which the resignation shall become effective.
3.6.2 This procedure shall be followed shortly thereafter with a letter to the Executive stating the same specified reason and the effective date for the resignation.
3.6.3 A member may resign by submitting a letter to the President and Executive. The letter shall specify the reason and the date upon which the resignation shall become effective.
3.7 If the President resigns during the tenure of office, the notification shall be in writing, and shall be directed to the Executive. The letter shall state the reason for the resignation, and the date upon which the resignation becomes effective.
	3.  Vacancies

3.1	Where the President of STS is unable to complete his/her term of office, the Vice-President shall assume the Presidency to the end of the term.
3.2	Where the Vice-President is unable to complete his/her term, the Executive shall elect, from Executive members, a Vice-President for the remainder of the term.
	



3.3	If a vacancy occurs in the office of Councillor, the Executive shall make an appointment to the position from the members of the Executive.

3.4	If a vacancy occurs in any other elective office, the Executive may fill the position by appointment.

3.5	When a member of the Executive, not including the President, resigns before completing the tenure of office, the following procedures shall be followed:
3.5.1	A member shall contact the President, indicating the date upon which the resignation is to become effective.
3.5.2	Prior to the next scheduled Executive meeting, the member shall present a letter in writing to the Executive stating the effective date for the resignation.









3.6	If the President resigns during the tenure of office, the notification shall be in writing, and shall be directed to the Executive. The letter shall state the date upon which the resignation becomes effective.


	
	4.  Removal From Office

4.1   Any Executive Member may be removed from their position on the Executive upon the occurrence of any of the following: 

4.1.1  The conviction of a criminal offence pursuant to the Criminal Code; 
4.1.2     The failure of the Executive Member to attend three consecutive Executive meetings; 
4.1.3 The fair and reasonable determination by the full Executive that the member in question has exhibited conduct that is adverse to the best interests of the STS or that the Executive member lacks capacity, is incompetent or otherwise incapable of making decisions necessary to perform his or her duties.

4.2     The removal from office shall be effective upon the two-thirds majority vote of the Executive members present and voting at a duly called Executive meeting at which the Executive member in question has been provided the opportunity to address the Executive.




Response: 
This change in the Constitution was forwarded to the STF for approval on June 22, 2023, which was subsequently approved.  The changes were added to the STS Policy Handbook dated July 1, 2023. 



A.11 BE IT RESOLVED that Bylaw 4.7.4 be amended to read as follows: “Any proposed expenditures from the STS Contingency Reserve Fund must be approved at an STS Annual General Meeting or at an STS Special Business Meeting.”
Referred to Executive.
Response: 
This resolution was considered by the Executive at their September 14, 2023 meeting and was referred to the Governance and Handbook Review Committee for further study and response.  The Governance and Handbook Review Committee began to consider the resolution at a meeting on October 23, 2023.  A proposed Bylaw change will be brought to the 2024 AGM.


A.12 BE IT RESOLVED that Bylaw 4.6.4 be amended to insert “(except for major capital expenditures which require approval of the Annual General Meeting or Special Business Meeting)” between “Capital Reserve” and “shall be” and adding “and reported to the next Annual Meeting.” at the end of the sentence. 
Response: 
This change in the Constitution was forwarded to the STF for approval on June 22, 2023, which was subsequently approved.  The changes were added to the STS Policy Handbook dated July 1, 2023. 







Policy and Other Resolutions – Policy changes, new policies and the passing of other resolutions can be made by a simple majority of those present and voting at an STS Annual General Meeting or Special STS Business Meeting.

A.13 BE IT RESOLVED that the following be added to Superannuated Teachers of Saskatchewan Policy Handbook as Policy 16:
16.1   As an organization with interest and history embedded in education in Saskatchewan, the STS supports teachers and prospective teachers entering the profession through the Education degree granting institutions in Saskatchewan.
16.2   The STS believes that prospective teachers should have opportunities to be instructed by full time, permanent, tenure-track faculty.
16.3   The STS believes that prospective teachers should have practicum in school experiences.
Response: 
This policy addition was added to the STS Policy Handbook dated July 1, 2023. 


[bookmark: _Hlk139612046]A.14 BE IT RESOLVED that the STS urge the Education degree granting institutions in Saskatchewan that prospective teachers should have opportunities to be instructed by full time, permanent, tenure-track faculty.
Response: 
Letters were sent on July 7, 2023 to both the Dean of the College of Education at the U of S and to the Dean of the Faculty of Education at the U of R communicating this resolution and requesting a response.  A letter was received from U of S Dean of the College of Education Julia Paulson on July 31, 2023, which is located at the end of this section of resolutions, and a follow up meeting was held with Dean Paulson on August 18, 2023.  In the meeting Dean Paulson reiterated the commitment of the U of S College of Education to utilizing the most appropriate instructors for student s possible and that the goal for the College is to increase the number of Faculty members whoa re teaching undergraduate courses according to their areas of expertise.  A follow up letter requesting response was sent to the U of R on August 21st.  





A.16 BE IT RESOLVED that the STS develop a plan to annually recognize and celebrate October 1, National Seniors Day and the United Nations International Day of Older Persons.
Response: 
This resolution was considered by the Executive at their September 14, 2023 meeting and was referred to the Advocacy Committee for further response and planning.  As the Committee engages in planning during the 2023-24 year, an interim step was taken to create a series of Facebook posts that appeared for the week prior to October 1, 2023.  Further considerations are being given to recognizing the day in 2024. 


A.17 BE IT RESOLVED that the STS extend the STS Group Benefits Plan Enhancement - Health Spending Account with an additional $250 account to be utilized by June 30, 2025.
Referred to Executive.
Response: 
[bookmark: _Hlk143163466]This resolution was considered by the Executive at their September 14, 2023 meeting and was referred to the Group Benefits Committee to integrate into their planning for the next contract renewal with Saskatchewan Blue Cross effective July 1, 2024. 


A.18 BE IT RESOLVED that the STS consider including in the next round of the Blue Cross Health Plan negotiations, a $300 per member Health Spending Account.
Response: 
This resolution was considered by the Executive at their September 14, 2023 meeting and was referred to the Group Benefits Committee for consideration in the next contract renewal with Saskatchewan Blue Cross effective July 1, 2024. 






Directed to the STF
B.1 BE IT RESOLVED that the STS request the STF to urge the Education degree granting institutions in Saskatchewan that prospective teachers should have opportunities to be instructed by full time, permanent, tenure-track faculty.
Response: 
A letter was sent to STF Executive Director Bobbi Taillefer on June 22, 2023 informing her of our request.  A resolution was also submitted to the STF Resolutions Committee on June 22, 2023 for consideration at STF Annual Council 2024 in this regard.  





Directed to the Government

D.1 BE IT RESOLVED that the STS urge the Government of Saskatchewan to restore the income threshold level for the Seniors’ Drug Plan to the same level used by the Government of Canada for the clawback for Old Age Security.  
Response: 
A letter was sent to STF Executive Director Bobbi Taillefer on June 22, 2023, requesting leave to advocate to the provincial government regarding this matter, which was granted on September 18, 2023.  An email requesting a meeting with Everett Hindley, Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, was sent on July 7, 2023.  This was followed up on August 30, 2023 an email to the new Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, Tim McLeod, requesting a meeting.  A meeting occurred with Minister McLeod and Minister of Education Jeremy Cockrill on November 6, 2023 and a follow-up letter was sent to the Minister on November 14, 2023.  


D.2 BE IT RESOLVED that the STS urge the Government of Saskatchewan to provide free access to physician ordered rehabilitation services. 
Response: 
A letter was sent to STF Executive Director Bobbi Taillefer on June 22, 2023, requesting leave to advocate to the provincial government regarding this matter, which was granted on September 18, 2023.  An email requesting a meeting with Everett Hindley, Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, was sent on July 7, 2023.  This was followed up on August 30, 2023 an email to the new Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, Tim McLeod, requesting a meeting.  A meeting occurred with Minister McLeod and Minister of Education Jeremy Cockrill on November 6, 2023 and a follow-up letter was sent to the Minister on November 14, 2023.  A response was received on January 29, 2024 from Tim McLeod, Minister of Mental Health and Addictions, Seniors and Rural and Remote Health and is printed at the end of this section of resolutions. 


D.3 BE IT RESOLVED that the STS urge the Government of Saskatchewan to provide physician ordered cardiac rehabilitation at no cost for seniors. 
Response: 
A letter was sent to STF Executive Director Bobbi Taillefer on June 22, 2023, requesting leave to advocate to the provincial government regarding this matter, which was granted on September 18, 2023.  An email requesting a meeting with Everett Hindley, Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, was sent on July 7, 2023.  This was followed up on August 30, 2023 an email to the new Minister of Mental Health and Addictions, Seniors and Rural and Remote Health, Tim McLeod, requesting a meeting.  A meeting occurred with Minister McLeod and Minister of Education Jeremy Cockrill on November 6, 2023 and a follow-up letter was sent to the Minister on November 14, 2023.  A response was received on January 29, 2024 from Tim McLeod, Minister of Mental Health and Addictions, Seniors and Rural and Remote Health and is printed at the end of this section of resolutions.



Late Resolutions 

[bookmark: _Hlk139614699]L.1 BE IT RESOLVED that on behalf of STS who are members of STF PortaPlan Insurance Program, we ask the Superannuated Executive to ask for an Annual Report from the STF as to the financial stability and longevity of PortaPlan. 
Response: 
A letter was sent to the STF Senior Managing Director of Corporate Fund Services, Troy Milnthorp on July 7, 2023 communicating this resolution and requesting an in-person meeting to discuss further.  This meeting was held on August 29, 2023 with Troy Milnthorp and Reagan Lindsay, Manager of Benefits.  At this meeting a commitment was made to provide to the STS PortaPlan financial information relating to PortaPlan financial stability as well as some summarized membership information.  This financial information was received from the STF on December 12, 2023 and is printed at the end of this section of resolutions.


L.3 BE IT RESOLVED that the STS enter into a new STS Group Benefits Plan enhancement – Health Spending Account with an account available equally by each enrolled member to be utilized by June 30, 2025.  The amount to be determined in accordance as determined by funds available.  
Response: 
This resolution was considered by the Executive at their September 14, 2023 meeting and was referred to the Group Benefits Committee for consideration in the next contract renewal with Saskatchewan Blue Cross effective July 1, 2024. 




Follow-up to 2022 AGM Resolutions.
Resolutions B.1, B.2, B.3 and B.4 that were passed at the 2022 AGM, but inadvertently submitted past the STF deadline for consideration at Council 2023 were submitted to the STF on June 22, 2023 for consideration at the STF Annual Meeting of Council 2024.



